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VFS Financial Services Ltd
Gender Pay Gap Report 2024



• The UK government now requires all businesses with 250 or more employees to 
publish annual updates on their Gender Pay Gap. This report covers employee 
pay data from April 2024 and bonus information from April 2023 to March 2024.

• Although VFS Financial Services employs less than 250 employees in the UK, a 
decision has been made to publish the data in order to be transparent, alongside 
other legal entities within Volvo Group in the UK.

• It's important to understand that the Gender Pay Gap is different from Equal Pay. 
The Gender Pay Gap measures the average hourly rate for all women in the 
organization compared to all men, while Equal Pay ensures that men and women 
doing the same job are paid equally. A Gender Pay Gap doesn't mean men and 
women are paid differently for similar roles, but it can indicate a higher number of 
men in senior positions.

• According to the Office of National Statistics, the median Gender Pay Gap across 
the UK in 2024 was 13.1%.

• The data uses the following measures:

Mean – the average of the total number 

Median – the middle number in the complete sequence of pay data 

Quartile – the distribution of the data into four groups, including the 
lowest and highest 25%.
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What is VFS Financial Services Ltd Doing? 
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